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Pur.uant to the provi.ion. of Title VII of the Civil Service
Refor. Act (Public Law 95-454) thi. Alree.ent i. 8&de and entered
into b, and between Headquarter. 5th Jnrantr, Divi.ion
(Mechaniced) and Fort Polk, Fort Polk, Loui.iana 11459-5000
h.reinafter referred to a. the I.plo,er and the Hetional
A..ociation of Oovern.ent I.plo,e.., Local R5-188 (HAl)
hereinafter referred to a. the Union .nd collectively known ..

the Partie..

Throulhout the Alree.ent, where the ...culine pronoun 1.
u.ed, it i. intended to include both the ...culine .nd the

re.inine .enders.

Throulhout the A,ree.ent, the .8ter18k (*) 8Y8bol 18 u8ed to
identify 5 USC 7108(b)(3) -appropri8te arran,e.ent" provi8ion8.
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Article I

Recognition and Coverage of Agreeaentfl'
Reco.nition.Sect-ion 1.

The Employer recognizes the Union as the exclusive
representative of all employees in the bargaining unit defined in

Section 2 of this Article.

Bar.ainin.« UnitlectioD 2.
The Unit to which this Agreeaent applies includes all non-

appropriated fund activities (NAF) employees of the Department of
the Aray, Headquarters, 5th Infantry Division (Mechanized) and
Fort Polk, Fort Polk, Louisiana.

hcluaionaSection 3.
Professional employees, supervisors, manase.ent officials,

temporary employees with appointments of ninety (90) days or less
and employees described in 5 USC 7112(b)(2)(3)(4)(6) and (7) are
excluded from the Unit described in Section 2 above.
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Article II

Provi8ion8 of Law and Regulation

In the administration of all matters covered by this
Agreement, officials and employees are governed by existing and
future laws and the regulations of appropriate authorities,
including policies set forth in the Federal Personnel Manual and
the appropriate Army regulations; by published agency policies
and regulations in existence at the time the Agreement was
approved; and by subsequently issued published agency policies
and regulations required by law, or by the regulations of
appropriate authorities, or authorized by the teras of a
controlling agreeaent at a higher agency level.
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Article III

Eaplo7er Rights

Section 1.

In the administration of all matters covered by this
Agreement, the Employer retains the following rights:

a. to deteraine the mission, budget, organization, number
of employees and internal security practices of Fort Polk;

b. to hire, assign, direct, layoff, and retain employees at
Fort Polk, or to suspend, remove, reduce in grade or payor take
other disciplinary action again8t 8uch eaployee8j

c. to assign work. .ake deter8inations with respect to
contracting out and deter.ine the technology, aethoda. means and
personnel by which Fort Polk operations shall be conducted;

d. with respect to filling positions, to make selections
for appointment from -

among properly ranked and certified candidates for( 1 )
pro18otion; or

(2) any other appropriate sourcej

e. to take whatever actions may be necessary to carry out
the .ission of Fort Polk during emergencies;

f. to deteraine the numbers, types. and grades of eaployees
or positions assigned to any organizational subdivision, work
project or tour of duty;

g. to establish or modify personnel policies or practices
or other matters within the discretion of the Employer except
where specifically abridged by the terms of this Agreement; and

h. to maintain the efficiency of government operations
entrusted to it.

Section 2.

All rights, powers, prerogatives and authorities which have
not been specifically abridged, deleted or modified by this
Agreement are recognized as being retained by the Employer.
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Section 3.

The Employer rights listed in this Article may not be
abridged, violated, infringed upon or 8odified by any authority.

Article IV

Rights aDd Obligations of the E8ployee

Basic RiahtsSection 1.

Each eaployee has the right, freely and without fear of
penalty or reprisal to tor., join and assist any labor
organization or to refrain from such activity. The freedom of
such eaployees to assist the Union shall be recognized as
extending to participation in the management ot the Union and
acting for the Union in the capacity of a union officer or
steward.

Kanloyee Protections.Section Z.

The Eaployer agrees that employees in the exercise of these
rights shall be protected fro. interference, restraint, coercion,
or discrimination by any representative of the Employer.

Section 3. Union Me.berBhip.

Nothinl in this Alreeaent shall require an employee to
become or to reaain a member of a labor orlanization or to pay
money to the orlanization except pursuant to a voluntary written
authorization by a member for the payment of dues throulh a
payroll deduction.

Ri.ht to Raise Personal ConcernsSection 4.
Nothing in this Agreement precludes an employee of the Unit.

regardless of union aembership. trom bringing matters of personal
concern to the attention of appropriate officials under
applicable law. rule, regulation. or established agency policy or
from choosing his own representative in an appellate action
except when an action is challenged under the terms of this

Agreement.
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Section 5. Bi.ht to Reoresentation Durin. Investi.atory
haainations.

The Union shall be given the opportunit'y to be represented
at any examination of a unit employee by a representative of the
E8ployer in connection with an investigation if:

a. the employee reasonably believes that the examination
may result in disciplinary action against the employee; and

the employee requests representation.b.

Kvery-Day Work Related Co_unicatioDs.Section 6.
The right to representation does not apply to everyday work

related co..unications between supervisors and employees or to

discussions concerning job performance.

Section 7. bDloyee ResDOnsibilitiea Durin. Investi.atory
baainationa.

Employees are expected to fully cooperate with an agency
investigation and any failure to do 80 may subject the employee
to disciplinary action.

§ection 8. Role of the Union Steward Durin. Inve8ti.atory
Rx..ination8.

The steward must be on site in a proapt and timely manner so
as not to impede the investigation. When a union steward is
present, the unit employee will be permitted to consult the
steward; however, the steward is not entitled to answer on behalf
of the eaployee or to bar.ain with the Employer regarding the
result of the investigation. This does not preclude the steward
from clarifying questions, elicitin, responses, submitting
documentary evidence or 8uglestinl other employees who aay have
knowledge of the .atter.

Notification of Puruoae of Inveati.atory Kxaaination.Section 9.

Prior to the commencement of an investigatory examination,
the eaployee will be informed of the purpose of the examination.

General Kanloyee Obli.atioD8.Section 10.

Employees in the bargaining unit are expected to

report tor work in a timely manner;a.
5
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b. perfora prop~r11 assigned duti'- to the best of their
abilitiesi

c. cooperate with and strive to .aintain lood working
relations with their supervisors and fellow eaployees;

d. co.ply with the teras of this Alreement and laws, rules
and regulations applicable to their employment; and

e. actively participate in prolraas designed to i.prove
work methods, productivity and workinl conditions.

Article V

Rights and Obli.ations of the Union

General.Section 1.

Having been granted exclusive recognition, the Union has the
exclusive ri8ht to repre8ent and is entitled to act for and
negotiate a8reeaents cover in, all eaployees in the barlaininl
unit described in Article I of this Agreeaent.

. ReDreaent.at.ion Obli.at.ioDsection Z.
As exclusive representative, the Union is responsible for

representin8 the interests of all employees in the unit it
represents without discrimination and without re8ard to labor

orgaAization aeabership.

&ectioD 3. For..l Meet-in..
. The Union shall be given the opportunity to be represented

at any formal discussion between the Employer and eaployee(.) or
eaployee representative. concerning grievances, personnel
policie. and practice. or other matters affectinl general workinl
conditions of e8ployee. in the bargaining unit.

St.rike Prohibit.ion.~ection 4.
I The Union alree8 that it shall not call or enlale in any
strike, work stoppale, slowdown or picket (except for
inforaational picketinl) Fort Polk in a labor-aanalement dispute
or condone any 8uch activity by failing lo take affiraative
action to prevent or atop it.
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b. The Union further agrees to en~o~ra,e eaplorees to
elia1nate waste, conserve lIaterials and "supplies, improve safety
practices, co. bat carelessness and practices which restrict
production and hamper efficiency.

Article VIII

Civilian Counseling Service

Gcneral.SectioD 1.

A1coho1i8m and drug abuse are defined a8 i11ne88es in which
the e8p1oyee's job performance i8 iapaired a8 a direct
consequence of the abuse of alcohol or drugs. Accordingly, it
shall be the goal of the Partie8 to reduce absenteeis8 and abU8e
of sick leave throulh early intervention and prevention of
alcohol or other drug abuse.

Section 2.
. .Obli.atioD of the Parties

The Parties recognize alcoholisa and dru. abu8e a8 treatable
health problems and a.ree to pro.ote pro.ram. destIned to keep
eaployeea inforaed of the inherent dan.era of alcohol and drug
abuse. In this relard, the Union will fully support and a..iat
in encouralin8 employees to respond poaitive17 to the prolraa.

boloyee Referral.~ect.iOD 3.

Eaploye.. who au8pect they may have an alcohol or drug abuse
proble., even in the early .tages, may voluntarily aeek
counseling and inforaation on an entirely confidential basis by
contacting the ADAPCP Civilian Prograa Coordinator.

Other Referrals.Section 4.

E8ployee8 ..y also be identified and referred for screening
by the ADAPCP Civilian Pr08ra. Coordinator, by his supervisor, a
Hanage.ent E8ployee Relations Speciali.t, a physician or other
outside source.

DiaciDlinary Act.ion...Section 5.

Disciplinary actions for poor job pertoraance or conduct
related to proble8 drinkinl or other dru. abuse will be taken 1n
accordance with applicable regulations,

8



.SectioD 6. Leave for Treat.8eDt..

Eaployees will be authorized leave in accordance with
applicable regulations to obtain treatment and rehabilitation.

Section 7. Di8cl08ure of Inforaat.ion.

Information relating to the identity, diagnosis, prognosis,
or treatment of any eaployee which is aaintained in connection
with the ADAPCP Prograa is confidential and may be released only
as prescribed by applicable regulations.

Article IX

Bond Drives and Co.bined Federal Caapaign

Section 1. Reco.niti2D.

The Union recognizes that the installation is authorized to
encourage participation in bond drives and to solicit funds under
the Combined Federal Campaign depending largely on voluntary
participation and contributions for successfully achieving its
goals.

Section 2. E8Dloyee ParticiDation.

Both the Union and the Employer agree to encourage employees
as individual citizens and as .embers of a co..unity to
participate and contribute voluntarily to charitable
organization. &. a part of their personal responsibilities as
citizens,

Section 3. . Conduct. of Driveeand Caaoai.nB

To this end, the Employer agrees that:

a. approved bond and fund raising drives will be conducted
in keeping with the principles of true and voluntary
participation and living; and

b. coercion, overt or iaplicit, shall not be practiced by
personnel appointed as solicitors or by the Employer's personnel.
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Section 4. Solicitors.

The Union recognizes the Employer's right to assign
solicitor duties to employees.

Article X

Hatters Appropriate for Consultation and Negotiation

n..., ; - ; .. ; "..at .
~&&..J v..8.Section 1.

For the purpose of this Agreement and all amendments and
supplements hereto, the following terms are defined.

a. Mid-Tera Bar.ainiD.. All negotiations which take place
during the life of the Agreement concerning Employer proposed
NAF-wide changes to conditions of employment not covered by the
t~rms of this Agreement; or conditions of employment covered by
the Agreement pursuant to Article XLI, Duration and Review.
(N~gotiable changes in conditions of employment).

b. I8Da~t and I8ple8entation Bar«aioin«. All negotiations
regarding procedures the Employer will follow in implementing
decisions resulting from the exercise of its reserved rights
under Section 7106 ot the Federal Service Labor-Management
ReJations Statute and appropriate arrangements for employees
adversely affected by those decisions when such decisions
concern, change, and have a substantial impact on conditions of
employment. (Nonnegotiable changes in conditions of employment).

c. Substantial laDact. Substantial impact is deCined as a
change in a condition of employment affecting bargaining unit
employees NAF-wide.

Section 2. Procedure for 8ar~ainin~.

This procedure is applicable to Hid-Term and Impact and
Implementation Bargaining as defined in Section 1 above.

a. The Employer shall notify the Union prior to the planned
implementation of a negotiable or nonne8otiable change to
conditions of employment. The notice shall advise the Union of
the reason for the change and the proposed effective date.
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